[image: image1.png]School Policies X StMarysBallygawleySafeGuardinc X + v - X

Cc O @ storage.googleapis.com/siteassetsswd/316/downloads/StMarysBallygawleySafeGuardingandChildProtection.pdf 2w ®* 0O & :

[zl Managed bookmarks

StMarysBallygawleySafeGuardingandChildProtection.pdf + =

£ Type here to search ' ® ¢ A D = Z O





[image: image4.wmf]
St Mary’s Primary School Ballygawley

[image: image14.jpg]



Positive Behaviour Policy

            Date: 

            Review Date: 

Signature of Chair of BOG: 

Signature of School Principal: Cara Donnelly

Rationale 
Our school is a community of governors, teachers, classroom assistants, lunchtime assistants, parents, pupils and other adults. A community functions best if there is a mutual respect between all members and an agreed code of conduct, which provides the background against which all activities, take place. We aim to provide a happy, safe environment in which our pupils will thrive and make good progress academically, creatively, physically, socially and morally. We have a duty therefore to promote good behaviour in our school. At St Mary’s Primary School we adopt a positive approach to behaviour management. Pupils are encouraged at all times to behave in an appropriate way, to respect the views of others and to be considerate at all times. 

Mission Statement

At St. Mary’s we aim to promote the ethos of a Catholic School by creating a safe and happy School Community where:
· Everyone feels valued as a member of our inclusive team in an atmosphere of fairness and respectfulness.
· High standards of learning and teaching take place in a fun, caring and stimulating environment which enables everyone to reach their full potential.


Aims 

The aim of this policy is to create an environment conducive to achievement by  

· Promoting Safety 

· Raising Self Esteem 

· Promoting consideration and respect for others and the environment 

· Enabling everyone to know what is expected of them by determining the boundaries of acceptable and unacceptable behaviour and the procedures which will come into force if behaviour is deemed unacceptable and the hierarchy of rewards and sanctions which will support this.  

· Involve pupils in the management of their own behaviour.

· Involve parents as partners in the promotion and adoption of positive behaviour management.

Principles 

           The school will: 

· Have a whole school approach to pupil behaviour to ensure consistency. 

· Have high expectations of behaviour from all pupils. 

· Set good examples to pupils in the way adults treat them and other adults. 

· Set good habits early with high expectation of cooperative behaviour from the start. 

· Provide an environment conducive to on task behaviour. 

· Intervene promptly where there is poor behaviour so it is clear that it will not be tolerated. 

· Involve parents in the process by communicating policy and expectations and ensure their support through a home school agreement. 

· Create a positive partnership with parents to encourage their support when dealing with the difficult issue of unacceptable behaviour.

· Make positive recognition of individual pupils or group achievements in good and improved behaviour through mentions in assembly and through class and principal rewards.

· Attempt to identify and address any underlying causes of poor behaviour. 

· Avoid humiliating pupils and deal discretely with poor behaviour.

· Criticism should focus on the behaviour not the child. 

· Ensure that pupils are given opportunities to put things right. 

School Code of Conduct 

· Be polite to each other and all adults in school. 
· Respect school and other people’s property and keep the school and equipment tidy. 
· Move around the school building and grounds quietly and safely.
· Respond quickly to requests and instructions.
· Complete all work to the best of your ability. 
· Our code of conduct is deliberately positive to promote good behaviour among our pupils and to deter undesirable behaviour. (Appendix 1- St Mary’s School Rules)
Promoting Positive Behaviour Strategies

· Recognising and highlighting good behaviour as it occurs i.e. catch them being good 

· Non-verbal acknowledgements – smile, nod, thumbs up 

· Verbal acknowledgement and behaviour specific praise –Visual rewards – stamps, stickers, stars 

· Reward certificates/notes home 

· Pupil of the week stickers and acknowledgement at assembly

· Star jar

· Shooting Stars wall display with photographs displayed in the canteen.

· Class prizes

· Homework passes.

· Golden time

· Inform parents of positive behaviour/improvement 

· ‘Work to be proud of’ wall displays.

· Visiting another teacher or Principal for praise and reward

· School leadership roles- School Council, Eco Council and Digital Leaders

· Children’s work marked fairly and consistently with positive comments.

Principal

School Leaders have the primary responsibility for ensuring that their school’s ethos, the expectations it has for its pupils; its pastoral care arrangements and its teaching and curricular provision, support, motivate and provide pupils with the opportunities to succeed. 

The Principal must: 

· Determine the measures which the school will take to: 

· Promote among the pupil’s self-discipline and respect for authority.

· Encourage good behaviour and respect for others.

· Secure an acceptable standard of behaviour among the pupils.

· Act in accordance with the Board of Governors statement of general principles and any guidance given by them. 

· Prepare a statement of measures which form part of this policy and provide copies for parents. Ensure that copies of this Positive Behaviour Policy are made available in the school upon request from the office and on the school website.

Rights and Responsibilities 

In St Mary’s Primary School we ensure that the rights of all are protected but also understand that with certain rights come responsibilities.

Pupils have a right to: 

· A childhood (including protection from harm) 

· Be nurtured. 

· Be educated. 

· Be healthy. 

· Be valued as members of the school community. 

· Make mistakes and be supported to learn from them. 

· Be treated fairly, consistently and with respect. 

· Be consulted about matters that affect them, and have their views listened to and as far as is reasonable, acted upon. 

· Work and play within clearly defined and fairly administered codes of conduct.

· Experience a broad, balanced and suitably differentiated curriculum, and to have any special learning needs identified and met. 

· Develop and extend their interests, talents, and abilities. 

Pupils have a responsibility to: 

· Come to school on time.

· Come suitably equipped and prepared for the lessons in the day ahead. 

· Develop and maintain a desire to do their schoolwork and homework to the best of their ability. 

· Respect the views, rights, and properties of others, and behave safely in and out of class. 

· Conform to the conventions of good behaviour and abide by school rules. 

· Seek help if they do not understand or are in difficulties.

Teachers/classroom assistants have a right to:

· Work in a safe and secure environment. 
· Work in an environment where common courtesies and social conventions are respected.
· Express their views and contribute to policies that are required to reflect in their work.
· Feel supported in their emotional health and well-being.
· A suitable career structure and opportunities for professional development. 
· Support and advice from senior colleagues and external bodies. 
· Expect support from parents in dealing with issues regarding behaviour and in supporting their child's learning. 
· Adequate and appropriate accommodation and resources.
Teachers/classroom assistants have a responsibility to:

· Behave in a professional manner at all times.

· Nurture all the pupils in our school.

· Teach and support all pupils according to their educational need. 

· Listen to pupils, value their contributions, and respect their views. 

· Be active role models in promoting positive behaviour at all times. 

· Provide feedback in an informative way to pupils and parents.

· Be consistent and positive when responding to undesirable behaviour.

· Ensure parents are aware of and understand our school expectations, School and Canteen Rules and procedures for responding to concerns.

Parents have a right to:

· A safe, well managed and stimulating environment for their child’s protection. 
· Reasonable access to the school, and have their enquiries and concerns dealt with sympathetically and efficiently.
· Be informed promptly if their child is ill or has an accident, or if the school has concerns about their child.
· Be well informed about their child’s progress and prospects.
· Be well informed about school rules and procedures.
· A broad, balanced, and appropriate curriculum for their child.
· Be involved in key decisions about their child’s education.
· A suitably resourced school with adequate and well-maintained accommodation.
Parents have a responsibility to: 

· Ensure that their child attends school regularly and arrives in good time, with homework done, and suitably equipped for the lessons in the day ahead.
· Be aware of school rules and procedures and encourage their child to abide by them.
· Show interest in their child’s class work and homework, where possible, provide suitable facilities for studying at home.
· Act as positive role models for their child in their relationship with all members of the school community.
· Attend planned meetings with teachers and support school functions.
· Ensure that their child/children behave appropriately on the way to and from school.
· Follow appropriate procedures for meeting with teachers e.g. Making an appointment with the class teacher.
· Provide the school with all the necessary background information about their child, including telling the school promptly about any concerns they have about school, or any significant change in their child’s medical needs or home circumstances.
The following behaviour is regarded by our staff as not being conducive with the learning, safety, welfare and happiness of all in St Mary’s Primary School. It must also be understood that certain behaviours will be considered unacceptable.

· Swearing at pupils or staff 

· Physical or emotional bullying 

· Engaging in any form of bullying as outlined in our Anti-Bullying policy. 

· Physical violence aimed at another pupil or staff.

· Persistent disruptive behaviour

· Deliberate damage to the property of an individual or the school 

· Theft of personal or school property 

· Leaving the school premises without permission 

· Leaving the classroom without permission

· Unacceptable behaviour in cloakroom, dinner hall, corridor or outside.

Class teachers will be responsible in the first instance for dealing with incidences of poor behaviour. Teachers will monitor behaviour in their class through our behaviour monitoring system.
Disciplinary procedure if unacceptable behaviour occurs. 

· The timescale over which these procedures are enforced may vary.

· Teacher/adult to request behaviour is changed. 

· Teacher/adult to give a verbal warning and get child to reflect on behaviour so as 

to improve behaviour.

· Child given time out to consider/ cool down where necessary following risk assessment. 

· Child’s teacher involved. He/she may choose to inform parents of unacceptable behaviour if it involves bad language or violence towards another pupil or adult.

· Privilege withdrawn, child asked to consider the behaviour and make apologies if necessary. 

· Class teacher to involve the Principal if unacceptable behaviour persists.

· Break time reflection with written work or drawings- ‘Thinking about my behaviour.’

· Principal to involve parents.

· Principal will be responsible for taking the matter further and considering temporary or permanent exclusion in consultation with Governors. The Principal informs the chair of governors, CCMS and EA of all suspensions. 

 

In addition to the above

· Records may be kept if a pupil is observed to persistently go against the code of conduct. Patterns of behaviour and common antecedents will be noted with the aim of helping the pupil to rationalise their own behaviour and reactions and to manage their own behaviour in more appropriate ways as well as help the school look to see if there is anything that can be done to minimise incidents. 

· Circle time may be used as an opportunity to consider group and individual behaviour and its effect on others. 

· A pupil whose behaviour in school regularly gives cause for concern may have behavioural targets within their termly individual targets which will be reviewed. 

· A pupil whose behaviour in school regularly gives cause for concern may be referred to the SENCO for monitoring. Outside agencies may become involved to support both pupil and staff through referral to Educational Psychology/behaviour support.

· Time out to reflect on behaviour. 

· It must be clear why the sanction is being applied.

· It must be made clear what changes in behaviour are required to avoid future sanctions. 

· Reduction of the school day for a specified period with a phased return. 

Playtime and Canteen Time

· A pupil should be allowed to take their own time out to cool down but must notify supervisors of this and when they feel ready to return.

· A pupil may be asked to stay close to the supervisor for a set period of time. Behaviour will be discussed and reflected upon.

· A pupil may be asked to sit on a bench for five minutes to cool down. Return to play should be only with permission from the adult on duty. Behaviour will be discussed, and pupil should reflect upon this.

· A pupil may be asked to change play activities if they are felt to be acting inappropriately. 

· A pupil may be asked to report to the Principal or in her absence a senior member of staff in the school.

· Persistent inappropriate behaviour at playtime will be notified to the class teacher. Sanctions will be discussed with pupil in relation to the behaviour being addressed. 

· Pupils will be expected to respect and respond to all requests from playtime supervisors. 

· Parents will be informed of repeated poor behaviour and strategies to improve behaviour will be discussed. 

· Pupils who have acted inappropriately during canteen time will follow the same procedures as outlined in our disciplinary procedures. Depending on the behaviour if inappropriate canteen staff will inform the Principal. (Appendix 2- canteen rules) 

Class time 

· A pupil will be rewarded Golden Time or a reward associated with the class procedures.  

Links to other policies 

This policy supports and complements a range of other school / regional policies and guidance including: 

( Anti-Bullying ( Safeguarding and Child Protection ( E-Learning Policy ( Health and Safety Policy ( ICT Policy ( Critical incident ( Teaching and learning.
Monitoring and Evaluation

The Board of Governors of St. Mary’s Primary School will monitor and review the effectiveness of this Policy and its procedures and update it regularly in line with new initiatives and developments. 
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Appendix 1

Appendix 2
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	I treat everyone with kindness and respect.


         I show that I am proud to be a pupil of St. Mary’s Primary School 	by wearing full school uniform at all times.





	I walk in a safe manner in our school corridors as running can be 	dangerous.





	I work hard and do my best in class.





         I keep my hands and feet to myself.  





	I help to keep the school neat and tidy by putting rubbish in the  


                  bins.





	I respect school property.





	I show good manners by knocking on doors, saying excuse me, 	please and thank you.





	When I meet an adult or visitor, I greet them politely at the door,    


                  stand back and let them go first.





When the bell rings at the end of break / lunch I line up in an 


		orderly and safe manner.





	






































Listen, follow instructions and be         mannerly at all times.





Keep hands, feet and objects to yourself.





Only leave your seat if you have permission.





Always walk in the canteen.





Enjoy your lunch and let others enjoy theirs.
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